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River Valley Middle School Bullying Policy
Creating a Safe, Inclusive, and Respectful Learning Environment
Purpose
The purpose of this policy is to provide clear guidelines for the prevention, identification, reporting, and response to bullying at RVMS. This includes ensuring all students, regardless of race, gender identity, sexual orientation, disability, language, or socio-economic status, feel safe, respected, and affirmed in the school environment.
Definitions
Bullying: is unwanted, aggressive behaviour that involves a real or perceived power imbalance. The behaviour is repeated, or has the potential to be repeated, over time. (definition from stopbullying.gov). The behaviour is targeted. 
An Imbalance of Power: Kids who bully use their power—such as physical strength, access to embarrassing information, or popularity—to control or harm others. 
Repetition: Bullying behaviours happen more than once or have the potential to happen more than once.
Scope
This policy applies to:
· All students registered in RVMS.
· School-sponsored events, transportation, online platforms, and all school-related communications.
Reporting and Intervention
Team: Ms. Koumbias, Ms. Gatien, Ms. McCluskey, Ms. Smith, Mrs. Pelletier, Mrs. Dunfield and Mr. Carroll.
Step 1: Students report to the team or an adult they trust within the building. 
Step 2: Team/Adult in the building will deem if the situation is bullying. 	
· If not deemed bullying, then an educational conversation about bullying will be had with the student. 
Step 3: If deemed bullying then it will be reported to the Behaviour Intervention Mentor (BIM) and the BIM will triage to the Essential Student Services team.
Step 4: A plan will be implemented to allow time for correction of the behaviour along with an education component about bullying for the offender. 
	Parents of the victim and offender will be contacted by the administration.
	Scheduled follow-ups will be confirmed, and a check-in system will be established. 
Step 5: If bullying persists, then a further consequence of suspension will be implemented.
Behaviors not tolerated
Physical violence/aggression 
Discrimination or hate of any kind (ex. Racial, homophobic, or sexist slurs).  
Prevention and Anti-bullying programs and initiatives used at RVMS
1. Create a culture of respect and inclusion 
2. Anti-bulling and inclusive curriculum
3. School-wide reads with kindness themes
4. Beyond the Hurt
5. The Link Program 
6. Monthly character themes
7. Weekly school-wide meetings 
Legal and Policy Framework
This policy is guided by:
· The Education Act (New Brunswick)
· Policy 703: Positive Learning and Working Environment
· Policy 713: Sexual Orientation and Gender Identity
· ASD-S Antiracism and Inclusivity Policy
· The Human Rights Act
· The Canadian Charter of Rights and Freedoms
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